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EVENT
SCHEDULE

Welcome to the 82nd Blue Ridge 
Institute — but in a true sense the 
first, too!  For 81 years, this storied, 

tradition-rich Institute met 1927-2008 at the 
same site, the YMCA Blue Ridge Assembly at 
Black Mountain, North Carolina. The decision 
to meet elsewhere was a difficult one. But this 
year we are at Tennessee’s Fall Creek Falls 
State Resort Park.  

We’re assembled, ready to extend the legacy 
of the Blue Ridge Institute (BRI) forward-its 
members, their families, and extraordinary 
relationships formed and nurtured over time!  
While we’ll miss the familiar surroundings we 
came to love, it is the annual pilgrimage, the 
lifelong relationships, and the on-going 
fellowship that we celebrate more than the 
site.  

I extend a special welcome to the new mem-
bers of the Institute!  All of us earnestly hope 
that you will come to love the Institute as we 
do. May it boost you professional growth, 
broaden your networking circle, and enrich 
you with lifelong friendships. If you have 
family with you, may the Institute come to 
be as precious to them as it has for so many 
other families who make it a memorable and 
anticipated annual family highlight feature.

Special thanks go to 2009 Vice President — 
Program Mary Jo Monahan and her 
extraordinary Program Committee! This year 
for the first time, Activities Chair Ann Oldham 
and Mary Jo have built the program and the 
re-creational opportunities in tandem. This 
should enhance the Blue Ridge experience 
into more of a seamless whole. In 2009, we 
will also applaud three Innovation Award 
winners from within our membership.

There are so many members to thank for the 
immense amount of work they have devoted 
to the Blue Ridge Institute over the past year.  
One extraordinary contributor that I must note 
here is Eileen Boyle. She’s like the glue that 
has held everything together this year. So 
when you get the chance please thank Eileen 
for all she’s done for the success of this 
critical transition year!

Enjoy the 82nd Blue Ridge Institute!  We have 
the Legacy Project, the brainchild of Wanda 
Bertram. Each of you will receive a Legacy 
DVD on the Institute, plus we’ll open the 
weeklong Institute on Sunday evening with 
the full-blown Legacy presentation.  

Welcome to all! Have a really great week!

            
Ronald Lee Logsdon
President, 2008-2009

MESSAGE
FROM 

THE 
PRESIDENT
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EVENT 
SCHEDULE

2

Sunday 7.12

Registration         3 - 7 p.m. 
Children’s Program Parent Meeting 3 - 4 p.m.
Fresh Person Orientation  3:30 - 5 p.m.
Dinner (4-9)         6 - 7 p.m.
Opening Program        7 - 9 p.m. 
Blue Ridge After Dark     9 p.m. - on

Monday 7.13

Breakfast             6:30 - 10 a.m. 
Singing           8:15 - 8:30 a.m. 
Opening Program    8:30 - 9 a.m. 
Program – Harry Pickens           9 - 10:15 a.m. 
Coffee Break      10:15 - 10:30 a.m. 
Program      10:30 - 11:30 a.m. 
Announcements             11:30 - noon
Lunch (11-3)               noon - 1:15 p.m. 
Program – Harry Pickens        1:15 - 3:30 p.m. 
Activities/Free Time     1 p.m. - on
Board Meeting         3:30 p.m. 
State Meetings   5 - 5:45 p.m. 
Picnic Dinner (Shelter 5)         6 - 8 p.m. 
Blue Ridge After Dark     8 p.m. - on

Tuesday 7.14

Breakfast              6:30 - 10 a.m. 
Singing          8:15 - 8:30 a.m. 
Opening Program   8:30 - 9 a.m.
Program - Jerry McNellis
& Luanne Panacek             9 - 10:15 a.m. 
Coffee Break       10:15 - 10:30 a.m. 
Program - Jerry & Lu    10:30 - 11:30 a.m. 
Announcements             11:30 - noon
Lunch (11-3)           noon - 1:15 p.m. 
Program Application        1:15 - 3:30 p.m. 
Activities/Free Time               1 p.m. - on
Softball Tourney             3:30 - 5 p.m. 
Dinner (4-9)        6 - 7 p.m. 
Talent Show and Dance Lesson        7 - 10 p.m. 
Blue Ridge After Dark    9 p.m. - on

Wednesday 7.15

Breakfast             6:30 - 10 a.m. 
Singing          8:15 - 8:30 a.m. 
Opening Program              8:30 - 9 a.m.
Program - Jerry & Lu           9 - 10:15 a.m. 
Coffee Break       10:15 - 10:30 a.m. 
Program - Jerry & Lu     10:30 - 11:30 a.m.
Announcements             11:30 - noon
Lunch (11-3)         noon - 1:15 p.m. 
Program Application           1:15 - 3:30 p.m. 
Activities/Free Time     1 p.m. - on 
Board Meeting         3:30 p.m. 
Cocktail Hour and President’s Ball     6 - 11 p.m. 
Blue Ridge After Dark     11 p.m. - on

Thursday 7.16

Breakfast                6:30 - 10 a.m.
Singing          8:15 - 8:30 a.m. 
Opening Program              8:30 - 9 a.m.
 Annual Meeting/Activity Awards         9 - 9:45 a.m. 
Coffee Break             9:45 - 10 a.m. 
Program – Innovations Panel         10 - 11:30 a.m. 
Announcements             11:30 - noon
Lunch (11-3)              noon - 1 p.m. 
Activities/Free-Time                1 p.m. - on
Dinner                     6 - 7 p.m. 
Band and Karaoke (Rec Center)     7 - 10 p.m. 
Blue Ridge After Dark     9 p.m. - on

Friday 7.17

Breakfast             6:30 - 10 a.m. 
Board Meeting         7:30 a.m
Singing          8:15 - 8:30 a.m. 
Wrap Up             8:30 - 10 a.m. 
Program – Simon T. Bailey                  10 - noon 
Depart/Farewell                  noon - on



For those who love the sound of Hi Dee Hi and Ho Dee Ho, 
Blue Ridge Institute: 81 Years of Rockin, is a treat not to 
be missed at this year’s BRI gathering at Fall Creek Falls, 

Tennessee.

In total, over 37 Blue Ridgers participated in the Legacy 
Project recounting stories that most thought were long 
forgotten. Many more members assisted with editing, 
providing photographs and direction for the documentary.

“I tried to produce a serious retrospective of the Institute but 
given the participants and subject matter the project took a more 
humorous direction,” says film maker Michael Breeding. 
“Certainly, there are serious thoughtful moments but the over all 

mood of the production is light hearted and fun.”

Written by BRI members Sara Faircloth, Ric Perez, and Wanda Bertram, this one-hour 
documentary features the rich baritone voice of academy-award winning narrator Peter Thomas. 

And, for those who can’t get enough of The Little Old Red Shawl, singer/songwriter Beau 
Haddock has set the tune to a waltz specifically for this documentary presentation.  

Blue Ridge Institute: 81 Years of Rockin will 
premiere Sunday night, July 12, 2009 at 7 p.m. 

Complimentary DVD copies will be available for all 
Blue Ridgers in attendance. 

SUNDAY 7.12
LEGACY 

FILM
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MONDAY 7.13
HARRY PICKENS
Reclaiming Your Power To 
Change the World

Harry Pickens is a pianist, composer, 
teacher, organizational consultant and  
engaged citizen. His inspiring and unique 

recordings, concerts and workshops have  
touched the lives of over 250,000 people over the 
past 25 years.

Harry was born in the coastal city of Brunswick, 
Georgia and currently lives in Louisville,
Kentucky. A modern-day Renaissance man, Harry 
has integrated his many interests and talents into 
a unique and multifaceted career. 

‘They were the best of times. They were the worst 
of times.’ Although penned nearly two centuries 
ago, Dickens’ words continue to speak eloquently 
to the challenges – and opportunities – we face 
today. Today’s program is about seizing the 
leadership opportunity of our times to transform 
your life, your organization, and your community 
for the better. The problems are easy to list: Less 
funding, more fear. Economic chaos. More 
demand for social services -- less capacity to 
deliver them. Constant pressure to do more with 
less – less money, less staff, less resources. 
Endless budget cuts, hiring freezes, and 
belt-tightening. Ever-accelerating change. 

At the same time, in the midst of all the 
challenges, reasons for hope abound. Civic 
engagement is increasing nation-wide. New 
technologies allow anyone who wants to have an 
impact to mobilize difference-making action. 
Social innovators and civic entrepreneurs 
continue to develop and refine innovative 
solutions to our communities’ toughest problems. 
A worldwide movement in service of a peaceful, 
just, sustainable planet continues to build 
momentum. In a downsizing job market, more and 
more people are reexamining their motivations 
and devoting themselves to living lives of greater 
contribution, meaning, and service. Nonetheless, 
these are tough times. And tough times provide 
tremendous 

opportunities for bold, 
courageous leadership. 

This session provides 
an opportunity – at the 
very beginning of our 
time together at Blue 
Ridge – to awaken 
more of our innate 
potential to lead with 
courage and 
compassion during this 
remarkable time in the 
history of our nation – 
and the world.

Through story, music, and inspiring historical and 
contemporary examples of authentic, 
transformational leadership, Harry Pickens will 
guide us in exploring these questions:

How do we awaken the will, capacity, and 
passion to change, grow, evolve, and 
transform ourselves and our organizations? 

How do we mobilize people to work together 
(beyond silos, turf, and personal agendas) in 
service of the common good?

How do we activate our capacity for 
courageous, bold, innovative action in the 
midst of environments of conformity, caution, 
and compromise? 

How do we become the visionary, 
empowering, transformational leaders 
demanded by this moment in history?

We will leave this session ready and willing 
to lead on a higher level and empowered with 
practical tools for inspiring those we serve.
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TUES-WED 7.14-7.15
JERRY MCNELLIS

LUANNE PANACEK 
Making Meetings Count

Jerry 
McNellis has 
been  

sharing the 
powerful process 
of Compression 
Planning with key 
decision  
makers and major 
corporations all 
across the  
country for over 
thirty years.   
 
His specialty is 

helping organizations cut through the clutter to 
laser in on a strategic target incredibly quickly and 
effectively.  
 
Jerry’s resilience, curiosity and creativity can be 
attributed to the challenge of dealing with polio as 
a child and the nearly five years of hospital con-
finement he experienced as a result.  
 
In mid-career, he had the benefit of being  
mentored by one of the most creative minds of 
modern times, the head of idea and people  
development for Walt Disney…Mike Vance.  
 
The result? The birth of Compression Planning.   
 
More recently Jerry and the McNellis team  
identified the need for a process to improve 
executive and board  meeting effectiveness and 
developed and tested a new business process 
called The Executive Decision Making System.

Luanne 
Panacek 
has been 

the CEO of the 
Children’s Board 
of Hillsborough 
County for twelve 
years.   
 
The Children’s 
Board, an  
independent  
taxing authority 
with a  
discretionary 
budget of over $40 million, directs its resources 
to promote health and wellness for children and 
families in Tampa.  
 
In the late 80s while serving as the Associate 
Chair of the Department of Child and Family  
Studies at the University of South Florida, Luanne 
was a participant in a Compression Planning  
session. She was so impressed with the process 
that she attended the next training in  
Compression Planning from Jerry McNellis at 
Oberlin College in Ohio. Since that time Luanne 
has led hundreds of compression planning  
sessions across the country and the state of 
Florida. Compression Planning has become the 
primary tool used at the Children’s Board for  
planning with more than a dozen staff members 
trained in the process.  
 
In 2007, Jerry asked the Children’s Board to be 
one of 15 beta test sites for launching  
Executive Decision Making (EDMS). The results 
were almost immediate…dramatic reduction of 
leadership team meeting time while  
increasing meeting productivity and time allocated 
to strategic thinking. 5



Making Meetings Count
Part 2 – Compression Planning - 7.15
 
The Morning Session
 
Compression Planning is a powerful group 
process that leverages collaborative time for 
maximum productivity. The time it takes to plan 
and move toward targeted action is 
literally “compressed” into a much shorter 
period of time. The process is one that is 
actually fun and levels the playing field among 
participants in such a way that everyone has 
voice in the process and participants aren’t 
fearful about expressing their ideas.  

Compression Planning can be used anytime 
and anyplace. You don’t even need to have 
extensive knowledge of the subject at hand 
to use the strategies effectively. Compression 
Planning can reach across the boundaries and 
levels of authority within an organization or 
across different constituency groups resulting in 
100% ownership of the end product with 
dramatic increases in morale, accountability, 
and commitment to the results. 

Jerry will provide an overview of the 
Compression Planning process, the techniques 
used to move through the process, and the 
various settings and situations that lend 
themselves to the process. Typically the 
training for Compression Planning is 2 and 1/2 
days so the training itself is being dramatically 
compressed into the morning and afternoon 
sessions. Participants will be provided with his 
most recent book on Compression Planning as 
a take-away toolkit.  
 
 
The Afternoon Session
 
During the afternoon session participants will be 
provided with the opportunity for more 
in-depth, hands on training in Compression 
Planning included experience in moving through 
the process with Jerry and Luanne leading 
small groups in practice.  

Part 1 – The Executive Decision Making 
System (EDMS) - 7.14
 
The Morning Session
 
How many meetings do you attend in a month, 
or a week, or even in any given day? “Most 
professionals attend a total of 61.8 meetings 
per month and research indicates that over 50% 
of that time is wasted. Assuming each 
meeting is one hour, professionals lose 31 
hours a month in unproductive meetings.” 
(effectivemeetings.com)  

Time is money, so how much money is the 
leadership of your organization spending on 
meeting time each week? 

Calculate the dollar amount and everyone will 
be open to a new way of meeting. Executive 
Decision Making recognizes that a handful of 
techniques that are implemented with discipline 
and consistency can dramatically reduce time 
spent in information sharing and dramatically 
increase decision-making and time spent 
engaged in strategic thinking.

Jerry will review some of the data about 
meeting behavior in America and the results 
from the pilot tests with the initial EDMS sites.  
He will also provide specific ideas and 
techniques used in EDMS. Jerry’s book on 
EDMS may not be published for distribution by 
our meeting date but he has agreed to provide 
information about the process and its 
implementation for participants to take away.    
    
 
The Afternoon Session
 
During the afternoon session participants will 
have the opportunity to go through specific 
exercises and activities for practicing EDMS 
techniques. In addition time will be given to 
discuss specific meeting challenges and issues. 
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THURSDAY 7.16
INNOVATIONS 

AWARD WINNERS
PARC and the Boys & Girls Clubs of the Suncoast (BGCS) 
In February 2008, sharing a vision of what might be, PARC (Sue Bucholtz) and the Boys & Girls Clubs of 
the Suncoast (BGCS) (Carl Lavender) collaboratively initiated the Boys and Girls Club of the Suncoast at 
PARC after-school program for PARC’s children and youth with developmental disabilities. 

Prior to this year, children and youth with developmental disabilities did not 
have access to a Boys & Girls Club (BGC) after-school program. 
Developmentally disabled children and youth have never been able to be 
card carrying members of a Boys & Girls Club. This first-of-its-kind PARC/
BGCS collaborative partnership has already made a profound difference. 

Now children and youth with developmental disabilities can receive aftercare when typically none would 
be available, and successful outcomes have been attained due to this one-time-only chance to intervene 
in the lives of children and youth. 

Lower Savannah Council of Governments (for Community Transportation Program)
The Lower Savannah Council of Governments (LSCOG) in Aiken, SC has earned national recognition for 
its pioneering work in the areas of planning, information and assistance and transit. One of its goals is 
providing local citizens in its six predominantly rural counties in southwestern South Carolina with 
enhanced access to fully engaged community living.

   
Lynnda Bassham, Director of the LSCOG’s Human Services programs, will 
present information about a national model project for integrating information, 
referral and assistance with mobility management services to help individuals 
increase their access to independent living  and to help them to live more fully 
engaged lives in their homes and communities in this six county rural region of 
South Carolina.  Target groups for the project include older adults, adults with 
disabilities, family caregivers and people who lack transportation resources. 

The project also involves the development of a regional transportation network, using technology and 
teamwork to meet growing local transit needs.

United Way of Brevard County (for Relationship Building Initiative) 
Customer Relationship Management - Customers, donors, granting 
organizations, Board members, volunteers – all not-for-profits have 
people that are critical to the success of their mission. Learn how to be 
systematic and disciplined in managing your relationships with key 
constituents. (Rob Rains) 
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FRIDAY 7.17
SIMON BAILEY
Sustaining Leadership Brilliance in 
Times of Change

Simply put, 
Simon T. 
Bailey is a 

Catalyst for  
Brilliance - an 
internationally-
known speaker, 
author and 
consultant who 
teaches people 
how to find their 
passion and 
release their 
brilliance. Simon 
is the founder of 

the Imagination Institute, Inc., an organization 
dedicated to building the world’s most valuable 
resource - its people. 

Simon first achieved success as “Manager of 
the Year” with Hyatt Hotels and National  
Account Manager for the Orlando Convention 
and Visitors Bureau. Later with Disney  
Company and Disney Institute he was a  
customized program consultant to Disney  
enterprises worldwide. He has impacted the 
lives of over 250,000 people from around the 
world through his transformational  
presentations and workshops including the 
leadership and employees of Fortune 500  
companies and national associations to  
government agencies and educational  
institutions both in the U.S. and abroad.  

Simon’s latest book, Release Your Brilliance, 
has received rave reviews. He has been  
interviewed extensively on television and radio. 
Articles about him have appeared in numerous 
publications, including Florida Trend business 
magazine which ran a feature story on him and 
selected him as “2002 Trendsetter.”

In times of change, it is imperative that  
individuals and businesses understand how to 
adapt a resilient mindset and remain relevant in 
the midst of uncertainty. You have been waiting 
for your organization to do something brilliant 
and they are waiting for you to lead them into a 
brighter future. You are the solution that you’ve 
been waiting for. 

When you operate outside of your brilliance, 
you tend to hear instead of listen to the deeper 
needs of the organizations.  You work and live 
to meet your needs rather than to maximize the 
potential of others. You go from day to day to 
just existing, without much passion or  
enthusiasm for adding value to the business. 

When you release your brilliance, you uncover 
ways and means to be the difference that 
makes the difference. Your team notices it, your 
clients connect to it, and the organization’s  
bottom line is impacted by it.

In this interactive session you will learn the  
following:  

• Discover how to leverage your own assets 
(education, experience, energy, and relationships) 
to create your future instead of having it created 
for you. 
 
• Bounce back from hyper-change in your  
business environment due to added responsibility 
and reduction in force.
 
• Be equipped with tips, tools and techniques that 
will enable you to increase the performance and 
productivity of your team. 

Ask questions in the moment and have them 
answered by Simon.

8



ABOUT 
BLUE RIDGE INSTITUTE

What is the Blue Ridge Institute?
Welcome to the 72nd year of the Blue Ridge 
Institute and our inaugural year at the Fall Creek 
Falls State Park, a place of peace and beauty that 
rivals the beloved YMCA Christian Camp in Black 
Mountain, our previous home.

The Blue Ridge Institute for Southern 
Community Executives (referred to as the 
“Institute” or “Blue Ridge”) was begun in 1927 by 
Arthur Guild, the Director of the Richmond (VA) 
Community Fund, as a way to improve existing 
leadership and create a desire in communities 
across the south for better trained people. The 
experience of Blue Ridge varies among 
participants however what we share is our vision 
of Blue Ridge as “people, program and place”. 

The People
First and foremost Blue Ridge is about 
fellowship…the fellowship that develops as a 
result of spending a week together learning, 
playing and laughing til you cry. It is about 
making friendships that last a lifetime and 
mentorship relationships that run the duration of 
a career.  It is about family returning each year to 
a safe and wholesome place where colleagues 
can take special pleasure in seeing the children of 
Blue Ridge grow up and demonstrate new talents 
and skills at the talent show.  

You are here because of who you are as a 
person. The member who nominated you 
believed you to be the type of leader who had 
the Blue Ridge spirit…down to earth, open to 
learning, always willing to extend a helping hand.  
Invitations to Blue Ridge come from the Board of 
Directors and are personal and not transferable 
because it is you we are specifically interested in.

The Program
Be forewarned...it is an unwritten law that when 

the Blue Ridge President asks you to do 
something about the program, or any other 
activity, you agree immediately to do it. The 
program is central to the success of the Blue 
Ridge Institute. Over the years, our top-notch 
programs with nationally recognized speakers 
have been timely, thought provoking, challenging 
and instructive to attendees who represent not for 
profit agencies, schools, governmental 
departments and other community service 
organizations. Each year Blue Ridgers give 
generously of their time and money to make the 
organization productive.  Everything at Blue Ridge 
is developed entirely by volunteers including the 
the program.

The Institute opens on Sunday evening with a 
program to launch the week and the opportunity 
to meet new Blue Ridge members or 
“freshpersons”. Attendance and participation in 
daily program sessions are requisite. The Institute 
program fills the morning of each day. This year 
afternoon sessions are being offered on an 
elective basis for more in-depth and hands-on 
training and discussion. 

Board and committee meetings are often 
scheduled before breakfast or in the afternoons or 
early evening.  However, a considerable amount 
of time is set aside each day for Institute members 
and their families to have free time to enjoy the 
park and leisure activities or to just kick back and 
“recharge” in our beautiful scenic environment.  

The Place
We are at a new place this year for Blue Ridge.  
The decision to move here from North Carolina 
was a difficult one debated over the last couple 
of years until we realized that “place” was more 
about the people, the quality program and the 
ability to create the Blue Ridge culture in a 
tranquil setting. We have these things at Fall 
Creek Falls. The park is beautiful and offers many 
leisure activities including hiking, canoeing,  9



swimming, driving tours, golf as well as planned
programs offered by the park. The Institute 
schedule also outlines various activities available 
to Blue Ridgers during the afternoon and early 
evening hours.  

Given the casual nature of the place, the dress at 
Blue Ridge is informal. Slacks, shorts and other 
comfortable attire are typical. The only time during 
the week that we dress up, as a group is for the 
Presidential Ball on Wednesday evening when 
most of our group comes together for a special 
celebration dinner where we recognize the 
outgoing President and dance the night away.

Governance Structure
The Blue Ridge Institute is a 501(c) (4) and the 
Blue Ridge Institute Development Fund is a 501 
(c) (3) making it eligible for tax-exempt 
contributions. The Development Fund is 
positioned to finance special programs and 
projects that will benefit those who participate in 
the annual Institute, now and in the future. The 
Legacy Project is one such activity that will be 
unveiled this year. 

The governing body for the Institute (the Board 
of Directors) is a self-perpetuating group without 
affiliation to any particular community or 
organization. The Development Fund Board is 
made up of the top four officers of the Institute, 
the President-elect and the three most recent past 
presidents of the Institute, plus the Secretary-
Treasurer. The Board members and officers of 
both the Fund and Institute are elected by 
attendees at the annual Blue Ridge Institute in 
July. The Board of Directors of more than 40 
persons meets in Atlanta during early December; 
in addition to meeting while at Blue Ridge in July. 

The Traditions
Our theme song at Blue Ridge has been “The 
Little Old Red Shawl My Mother Wore” which 
we sing at all general sessions during the week. 
The late Judge Walter Criswell, a charter member 
of Blue Ridge and the second President of the 
Institute introduced this song to Blue Ridge and 
Mrs. Arthur Jones of Charlotte, N.C. (wife of 
our sixth President) made a real red shawl that 
remains in the custody of the current Institute 

President. 

The Black Mountain Network News...Has 
nothing to do necessarily with veracity or 
accuracy, but entertains and delights as the 
intrepid reporters expose the funny, ironic sides of 
our featured speakers and conference attendees.

The Salvation Army…Harmonizing to the music 
of Salvation Army musicians gives us the chance 
to belt out a song like no one is listening first thing 
every morning.  It also provides a spiritual 
satisfaction which we carry with us each day of 
the Institute. 

The Talent Show…Has nothing to do necessarily 
with talent although you’d be surprised the 
hidden talent some fellows have. The talent show 
is about fellowship, fun and entertainment and is 
considered one of the highlights of the week.  

Finally, Blue Ridge and many of its traditions 
and activities may seem old fashioned and even 
hokey to the fresh-person. But typically by the end 
of the week, as we sing for the last time and say 
goodbye for another year, new members 
realize that a part of their soul has been longing 
for Blue Ridge…the fellowship, the tranquility and 
the renewal.   

We are delighted you are here with us this year 
and hope you will return.  

10



PAST PRESIDENTS
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Louise Burgess
2008

Ronald Lee Logsdon
2009 12



BOARD OF
DIRECTORS
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2008-2009 Board of Directors

Officers
President    Ron Logsdon
President Elect   Joe Tolan
VP Programs    Mary Jo Monahan
VP Programs Elect   Kathy Ralston
Treasurer    Terry Tolan
Secretary    Sarah Snead
Development Fund Chair  Anne Walker
Invitations/Registration Chair  Rob Rains
Invitations/Registration Elect  DeeDee McVety
Housing Chair    Lynn Blanchard
Housing Elect    Suzie Foley
Activities Chair   Anne Oldham
Activities Elect    Corrine Danielson
CEU Chair    Phil Kolodziej
Historian    Jim Akin
Webmaster    Henry Zimmer
Registered Agent   Bo Walker
Membership Chair   Eileen Boyle

At Large    State Representatives
Scott Badesch    Alabama – vacant (Eileen Boyle)
Pam Kestner Chappelear  Arkansas – BJ Bowen
Paul D’Agostino   Florida – Jim Doherty
Nancy Dion    Georgia – Rubielen Norris
Libby Donoghue   Kentucky – Joe Gliessner
Weldon Mikulik   Louisiana – Michelle Smith
Jill Jackson-Ledford   Mississippi – Aletha Burge
Wanda Bertram   Oklahoma – vacant (Eileen Boyle)
Kate O’Day    North Carolina – Barbara Whitley
Sue Buchholtz    South Carolina – Ted Hendry
Carl Lavender    Tennessee – Mike Warr
Sharon Hurt    Texas – Karen Johnson
Steve Perkins               Virginia – Ray Spicer
Ron Smith     West Virginia – Ray Spicer
Christina Delzingaro    National – Tish McCutchen
Charles Page
Major Ron Busroe



A WARM
THANK YOU...
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...to the 2009 Program and Activities 
Planning Committee: 

PROGRAM & ACTIVITIES CHAIRS:  
Mary Jo Monahan and Ann Oldham 

PROGRAM COMMITTEE MEMBERS:
Jim Akin  
Jean Amuso 
Wanda Bertram 
Michael Breeding 
Lynn Blanchard
Eileen Boyle  
Patsy Buker
Ron Buscoe
Paul D’Agostino
Vicki Heidinger
Jill Jackson-Ledford
Anne Kilpatrick
Ron Logsdon 
Weldon Mikulik
Kate O’Day 
Luanne Panacek
Harry Pickens 
Joe Tolan 
Terry Tolan
Henry Zimmer  

ACTIVITIES COMMITTEE MEMBERS
Steve Bogus 
Irene Burnett 
Corrine Danielson
Suzie Foley  
Patty Harmon  
Barbara Quinn
Andrea Smith 
Danny Starnes
Mike Warr  
Henry Zimmer 





 

THANK YOU...
...to our $50 sponsors who want to see their names in this program booklet!
 ● Anne Walker
 ● Paul D’Agostino
 ● Rob Reifsnyder




